
MEMORANDUM OF UNDERSTANDING 

REENTRY AT THE DEPARTMENT OF  

VETERANS AFFAIRS CENTRAL OFFICE 

 
This Memorandum of Understanding (“MOU” or “Agreement”) is made by and between the 
American Federation of Government Employees Local 17 (“Union” or “Local 17”) and the 
Department of Veterans Affairs (“VA,” “Agency,” or “Management”) regarding the phased 

reentry plan for bargaining unit employees at VA Central Office (VACO).  By entering into this 
MOU, neither party waives any rights under the Federal Service Labor-Management Relations 
Statute, 5 U.S.C. § 7101 et seq. (the “Statute”) or the current VA-AFGE Master Collective 
Bargaining Agreement (“Master Agreement”).   

 
 
1.  Effective immediately, employees may choose to return to the official duty station (ODS) on 

a voluntary basis.   

 
2.  Within 3 scheduled workdays of this MOU, Management will inform bargaining unit 

employees (BUEs) of available telework schedules – i.e., number of days per pay period/week 
employees are allowed to work at their alternative duty station (ADS).  

 
A. Thereafter, employees will have 3 scheduled workdays to request a telework schedule 

 agreement; AND  
 

B. Once approved, the telework agreement will take effect at the beginning of the first pay 
period after 30-calendar days from the notification of the approval.  Any schedule 
conflicts within the work unit should be resolved by the supervisor based on seniority by 
service computation date at VA; OR  

 
C. Should a telework agreement not be approved, the employee may request a different  

telework schedule within three (3) scheduled workdays of Management’s denial of the 
employee’s initial telework schedule request.  Here, the employee’s telework schedule 

will not take effect until the beginning of the first pay period after 30-calendar days has 
elapsed from the date the supervisor has notified the employee of their decision.  Absent 
an approved agreement, the employee will report to the ODS after 30-calendar days from 
the second denial but may submit additional requests. 

 
D. Future requests for telework agreement modifications during the reentry period  

will not affect the 30-day grace period.  If employees have any further dispute over  
their telework schedules, they may contact their exclusive representative, AFGE  

Local 17 (https://afgelocal17.org).  As noted in paragraph 1, nothing in this MOU 
prevents employees from voluntarily coming to the ODS prior to their new telework 
agreement. 

 

3.  Employees may request to temporarily telework more than specified in their Telework 
Program Agreement if they or a household member are isolating/quarantining due to infection 
or exposure to COVID-19, or when a member of the employee’s household must remain at 

https://afgelocal17.org/


home due to the closure of school, daycare, or an adult care facility due to COVID-19, by 
requesting an ad hoc telework arrangement.  Employees who want the ad-hoc option should 
check both the ad hoc and regular and recurring boxes on their VA Form 0740 submitted 

under Section #2 of the Form.  Supervisors are encouraged to grant ad hoc telework requests 
to the greatest extent possible when they do not affect the employee from performing their job 
functions. 

  

4.  After signing this MOU, Management will inform BUEs of the process for applying 
for/renewing their mass transit subsidies, where available, including the application form or 
hyperlink.  Management will timely review and submit applications for processing in 
accordance with VA Handbook 0633.   

 
A. For employees who have a new telework agreement, they will be allowed up to forty -five  

(45) days to remain on their current pre-reentry telework schedule while the request is 
being processed, provided the application for mass transit benefits is submitted within 

five (5) scheduled workdays of notification of their new telework agreement.   
 

B. If the benefit is received within 45 days of their application and after the 30-day grace 
period under paragraph 2, the employee will begin their new telework schedule at the 

beginning of the following pay period.   
 

C. If the benefit is not received within 45 days, employees will be required to follow their 
approved telework schedule beginning the first pay period after 45 days, regardless of the 

status of their transit application.  Under exceptional circumstances, Management may 
alter the 45-day processing period if there is a valid operational need. 

 
5.  Work schedules, including compressed/alternative works schedules, will remain the same; 

changes to work schedules sought by either management or the BUE will comply with the 
procedures outlined in the Master Agreement.  Changes and requested changes to work 
schedules will not delay employees from returning to the ODS. 

 

6.  Employees who moved outside the commuting area during the pandemic may request to 
retain their current telework agreement, or to remain in their current status. Locality pay may 
be impacted with a change of duty location.  

 

7.  Prior to reentry, the Agency will conduct staff meetings/town halls for all employees to go 
over this MOU and other reentry-related matters.  Union representatives will be invited to be 
present and participate in the meeting.  

 

8.  This MOU will be sent to all bargaining unit employees in Local 17’s bargaining unit. Within 
30 calendar days of this MOU, the Agency will provide the Union with the names and email 
addresses of all bargaining unit employees in Local 17’s unit.    

 

9.  Management and Local 17 agree to post-implementation bargaining over other conditions of 
employment related to reentry not covered by this MOU, including, changes to seat 
assignments, office supplies, and the use of Microsoft Teams/Outlook relating to the 



monitoring of time and attendance, that are not currently in negotiations. After signing this 
MOU, Local 17 will submit demands to bargain on each condition of employment related to 
reentry and the parties agree to meet within 15 calendar days to discuss ground rules and a 

bargaining schedule, requiring the parties to meet as expeditiously as possible. 
 

10. The parties will meet within 90 calendar days of this MOU to discuss and resolve VACO-
wide reentry and post-reentry issues, utilizing if appropriate pre decisional involvement.  Each 

party will have someone present with decision-making authority.   
 
 
 

 
 
 
 

______________________     ______________________  
  
Ryan Fulcher       Douglas Massey 
Labor Relations Specialist     President 

VACO LMR       AFGE Local 17 
 
 
Date: 5/11/2022 
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